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A message from the
Chairperson
When we started Kamvalethu and
then took on our first business partner,
which allowed us to take on our first
project, it felt a bit like we were trying
to build a plane while we were flying
it. Fast forward two years and we are
involved with and supporting three
projects and considering supporting
others as our funding model starts to
take shape.
This stability has also given us the
opportunity to take a breath and
revisit our strategic framework. So,
at the beginning of 2017 the board
started the process of relooking at
Kamvalethu’s Vision which we decided
should remain the same but for the
way we communicated it to our various
stakeholders to change.
It was in our Mission where the change
was needed to reflect what we felt was
the driving force behind making our

Vision a reality. It became clear that
without our business partners we could
not and would not see Kamvalethu’s
Vision reached.
These changes also give an insight
into how Kamvalethu is different in its
approach to education and funding.

VISION

Children to have access to a good education in
their community, regardless of where they live.

MISSION

Collaborate with businesses to craft their social
investment future.
On behalf of the board and the children
who benefit from the generosity of
our business partners and individual
donors I want to thank all our partners
for investing in our Vision.
Finally Kamavalethu owes a debt of
gratitude to our Trustees Alex, Quinton,
Emily, and Zinzi for their service over
the past year and to our amazing
Project Director Lauren McGill who
drives us ever-forward.
Rowan Haarhoff

“It was in our Mission
where the change was
needed to reflect what
we felt was the driving
force behind making
our Vision a reality.”
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The Operations
& Service Report
1.1 GENERAL
With the addition of Ncinci Ones
Montessori, we increased our project
partners to three. We also partnered
up with Beautiful Gate in Phillipi to
bring science projects to Bongalethu
Primary School learners. This was a
wonderful opportunity for the staff of
our business partners to get involved.
On the 26th May 2016, we welcomed
five young ladies from Sinenjongo High
School to our offices for the “Take
a Girl Child to Work Day” initiative.
The aim of the initiative is to help girl
children explore work and professional
opportunities of which they might not
otherwise have access to. Each of the
partner businesses contributed at least
one member of staff to be involved in
the day as well as a small gift. The day
was packed full of activities ranging
from panel discussions, office tours,
talks on purpose and opportunities
for the girls to be in their own TV and
audio features.

“This was a
wonderful
opportunity for
the staff to get
involved.”

the school. First-Children are also
on board to provide further teacher
training in 2017. ILM is running at
capacity with 58 children enrolled in
2016 and the full 60 in 2017.

1.2 IKHAYA LABANTWANA
MONTESSORI (ILM)
The last year for Sustainable Coffee Bay
and by extension Ikhaya Labantwana
Montessori (ILM), was not only a
year of change but a year of growth.
Marlene Scholtz joined us as Principal
of ILM at the beginning of 2016
providing much needed direction for

Further highlights from the year include:

• Kamvalethu putting together starter

school packs of a school bag, school
uniform, stationery and a personalised
card. These were presented to each of
the learners progressing to Grade 1 at
an end of year party.

• Finance and systems assistance from
staff within one of our business
partners Munro Forensic Actuaries.

• A jungle gym was installed by another
partner of Sustainable Coffee Bay
to help with the kids’ gross motor
development.
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• Ongoing staff mentorship and

continuing professional development
from the First-Children Programme.

• Sustainable Coffee Bay consolidated

its current projects with more effective
systems and completed a strategic
review.

• Partnering with Bulungula Incubator in

early 2017 to offer the Wellness Wagon
service to junior and pre-schools in the
area. The Wellness Wagon is a mobile
health clinic for children that visits the
area every six weeks.
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“This has borne
strong leadership
qualities in the
way the daily
school business is
conducted. “

1.3 THE PRINCIPALS ACADEMY

Mr. Halbert Mlindazwe

Mr. Keith Richardson from The
Principals Academy has continued
to meet fortnightly with Mr. Halbert
Mlindazwe from Bongalethu Primary
in Phillipi.
“To really change a school for
the better, you have to aim for
the heart of it: its people.
Specifically its leaders. So we start
at the top. Because excellent
principals lead to excellent schools
and excellent schools lead to
exceptional individuals.”
Taken from The Principal’s Academy Annual Report 2014

Further highlights from the year include:

• Halbert went through the Management

• Pairing Bongalethu teachers with

• Teacher development workshops aimed

• Collaborating with Beautiful Gate

Development Programme at the UCT
Graduate School of Business.

at changing attitudes; strengthening
oversight; best practice and
understanding different learning needs.

• Weekly Maths and English teacher

meetings with a neighbouring school to
develop lessons and learning materials.

those from Wynberg Girls to
exchange views and learning areas.
in piloting a science project plan.
BG devised a set of science projects
aligned with the CAPS curriculum for
our staff to partner up with learners
to complete. The topics covered
were sound; electrical circuits and
Hydraulics.
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“I think to experience difference within
our own city can only impact you in
a good way. I was humbled at where
these children live and how chaotic
their streets are.” Robyn Belling
“Where I am particularly pleased
is how the school is using data to
promote awareness among teachers
about areas where they can improve.
They are using end of term statistics
as well as systemic results to bring this
awareness home to phase heads and
to the teaching staff.” Keith Richardson
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1.4 NCINCI ONES MONTESSORI
The school has transformed from
an old mud hut into an attractive,
stimulating and safe early learning
centre. The indoor and outdoor
environments have expanded and
improved greatly. The 14 young Xhosa
children that have been attending
Ncinci One’s are all developing at
an amazing pace! Their English and
isiXhosa vocabularies have exploded
over the past year, with several of the
children reading isiXhosa and English
phonetic words and some children
working with the decimal system.

It is truly wonderful to see how
these 14 young children have
taken ownership of their school
and how they ensure that the
ground rules are maintained.
They really love their school
and have even made a little
song about it.
The main challenge this past
year has been watching the
waiting list for the school grow.
It is currently sitting at 27.

“Their English
and isiXhosa
vocabularies have
exploded over the
past year.”
Dawn Brochenin,
Principal, Ncinci Ones

MEET BUKHO:
Bukho Wright is a 5-year old little
girl who has been attending Ncinci
One’s Montessori since April 2016.
Bukho lives with her grandfather and
grandmother (who are illiterate) and
her 19-year old sister, who is in grade
11. Bukho’s mother works in Libode
and comes home about twice a year.
When Bukho started at Ncinci One’s
Montessori last year, she could not
speak any English. She was a very
quiet little girl who enjoyed working by
herself. After about 2 months, Bukho
blossomed and got the Montessori
Shine! She was the first child to learn
all her number symbols (in 5 days flat!)
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She has loved numbers since then and
has moved through the maths learning
area at a rapid rate. She is currently
doing addition up to 9000. Bukho is
very creative and really enjoys drawing.
She often draws her homestead,
with all the structures, pathways and
water tanks. When Bukho decided
she wanted to learn English sounds,
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during her Sensitive Period for Language,
she once again dedicated herself to
that mission and finished learning all 26
English sounds within a month. She is
currently reading and creating 3-letter
English phonetic words with ease. Bukho
is the only left-handed child in the class.
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DONATIONS

from Individuals,
Business Partners, Staff
within business partners.

R273 000

R137 825
R522 000 RETAINED

R333 000

INTEREST AND
DIVIDENDS
R990 000

The
Principals
Academy
4%

10%

10%

Ncinci
Ones
Montessori

Ikhaya
Labantwana
Montessori

10%

The Kamvalethu Foundation Trust
(Registration number IT1928/2013)
Trading as the Kamvalethu Foundation Trust
Annual Financial Statements for the year ended 29 February 2017*

SUMMARY INCOME STATEMENT
			
2017
			
REVENUE
Donations received			

R 137 825 00

OTHER INCOME
Dividends received			
R 982 282 61
Interest received			
R 7 640 65
			 R 1 127 748 26
OPERATING EXPENSES
Accounting fees			
Bank charges			
Branding and marketing			
Donations			
Employee costs			

R 21 033 00
R 2 538 00
R 8 911 10
R 333 649 00
R 198 270 63

Entertainment			
Lease rentals			
General Office expense			

R 7 786 50
R 1 100 00
R 8 077 17

Subscriptions			
Travel			

R 4 714 26
R 19 932 19

*includes salaries, payroll admin & training

*includes general expenses and gifts

			 R 606 011 85
			
SURPLUS FOR THE YEAR
R 521 736 41
*The above is based on unaudited figures.
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ACKNOWLEDGMENT OF DONORS
Kamvalethu is very fortunate to partner with both amazing businesses and
individuals who work in them. We see you as integral to the Foundation
and every bit a part of it as we are. Thank you not only for your financial
contribution but also your generosity of spirit over the last year.

We sincerely thank our donors, most of whom are staff from our
partner businesses and family members connected to them.
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